PERSONAL INCOME TAX
 

· Progressive tax rates on aggregated personal income are Act CXVII of 1995 on Personal Income Tax, §30: 

 

Taxable base (income in HUF)                    Rate 
0-5,000,000 (EUR 17,491)                            17%

5,000,000 – Over 850,000 + 32% (on the excess over 5,000,000)

Tax base = gross wage + social security contributions (27%)

 

· Tax allowances
Different tax allowances may be deducted up to an annual income limit of HUF 7,620 million (EUR 28,222) 

 

· Tax refund
Tax credits will be fully available for annual incomes not exceeding HUF 3,188,000 and will be partly available for annual incomes that do not exceed HUF 4,689,000. The rate will be 17% of wages earned, with an upper limit of HUF 15,100 per month. 

 

· Fringe benefits 
Employer may choose to reward employees with the following benefits:
Tax-exempt benefits: 

Internet subscription

Employers will be liable to pay tax at a preferential rate of 25% on certain fringe and other benefits from 2010:

•   local travel pass

•   tuition fees (up to 2.5 times the minimum wage)

•   holiday cheque (up to the official monthly minimum wage per year of HUF 71,500)

•   children’s school starting support (up to 30% of the minimum wage)

•   meal ticket for restaurants only (up to HUF 18,000 per month)

•   voluntary health insurance fund payments

•      voluntary pension fund

 The following benefits will be subject to 54% personal income tax:

•   culture ticket 

•   meal ticket

•   gift ticket

· Income from controlled foreign companies: 10% is levied on the income (interest, dividends, shares arising from alienation)of private persons from low tax jurisdictions  when establishing the obligations of personal income tax for 2008 and 2009. 

 

· Interest and capital gains income are subject to 20% interest tax for an investment period of up to 3 years, the tax is 10% for an investment period of 3-5 years, while after the fifth year there is no interest and capital gains tax. 

 

· Social Security Contributions: The employer’s contribution payable on each employee is 27% in total (24% pension insurance and 3% social security insurance). 

For new entrants to the labour market, unemployed persons over 50 and job-seekers returning to work after caring for children, the social security contribution rate is 10% of the employee’s gross salary for the first year of employment and 20% for the second year.

